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ABSTRACT 

This study evaluates the effectiveness of Occupational Safety and Health (OSH) regulations in Ghana, focusing 

on their impact on workplace safety and health outcomes across high-risk industries, including construction, 

mining, and manufacturing. Using a quantitative research design, data were collected from 400 employees and 

safety officers through structured questionnaires. Hierarchical regression analysis was employed to examine the 

influence of regulatory compliance, training and awareness programs, and enforcement mechanisms on safety 

outcomes. The findings indicate that compliance with OSH regulations significantly improves workplace safety, 

and this effect is strengthened when complemented by training initiatives and effective enforcement. Enforcement 

emerged as the strongest predictor of improved safety outcomes, highlighting the critical role of regulatory 

oversight. The study concludes that OSH effectiveness in Ghana depends on the integration of legal compliance, 

worker education, and institutional enforcement. Practical implications include the need for regulatory updates, 

enhanced training programs, stronger enforcement mechanisms, and the promotion of a safety culture within 

organizations. The study contributes to the understanding of occupational safety in developing country contexts 

and provides evidence-based recommendations for policymakers, regulatory bodies, and employers. 
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I. Introduction 
Occupational safety and health (OSH) has emerged as a fundamental component of sustainable work 

environments globally. The protection of workers from occupational hazards and risks is not only a human rights 

obligation but also a driver of productivity and organizational resilience. OSH regulations are established to 

provide standards, frameworks, and enforcement mechanisms to reduce workplace accidents, injuries, and 

illnesses (Clarke, 2016). The effectiveness of such regulations lies in their ability to mitigate risks, foster 

compliance, and instill a culture of safety across industries. With industrialization and the diversification of 

economic activities, particularly in developing economies, the issue of workplace safety has become even more 

pressing (Awoyemi & Adebola, 2019). 

Historically, workplace safety gained prominence during the Industrial Revolution, when high rates of 

accidents in factories led to the first systematic interventions by governments (Walters & Nichols, 2017). Over 

time, international organizations such as the International Labour Organization (ILO) have promoted the 

development of conventions and guidelines aimed at harmonizing safety standards globally. These conventions 

stress the role of regulatory frameworks in shaping safer work environments while also calling for strong 

enforcement and monitoring mechanisms (ILO, 2018). Countries that have invested in robust OSH frameworks 

often report declines in workplace accidents and improvements in employee well-being, demonstrating the 

correlation between regulation and safety outcomes (LaMontagne et al., 2016). 

Despite global advancements, the implementation of OSH regulations has remained inconsistent, 

especially in developing countries. Many African economies, including Ghana, Nigeria, and Kenya, struggle with 

enforcement due to resource constraints, weak institutional capacity, and limited compliance by employers (Annan 

et al., 2015). While legislation may exist on paper, its translation into practice is often inadequate, resulting in 

persistent workplace accidents and health hazards. For example, in Ghana’s extractive and construction industries, 

accidents continue to occur despite the presence of safety regulations, raising questions about the actual 
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effectiveness of existing frameworks (Clarke, 2015). This indicates that the presence of regulations alone does 

not guarantee improved safety outcomes; enforcement, compliance, and workplace culture are equally important 

determinants (O’Neill, 2010). 

The need for effective OSH regulations has become even more critical in the context of globalization 

and rapid technological changes. New workplace risks such as exposure to chemicals, ergonomic hazards, 

psychosocial stress, and digital fatigue are emerging alongside traditional risks such as falls, machinery accidents, 

and respiratory diseases (Schulte et al., 2012). Regulatory frameworks must therefore evolve to address both 

conventional and emerging hazards. The effectiveness of such regulations depends on their adaptability, 

relevance, and ability to anticipate changes in work patterns. Countries that fail to update and enforce their OSH 

laws risk exposing their workforce to increasing vulnerabilities and undermining productivity (Hasle & Zwetsloot, 

2011). 

Empirical evidence shows that effective OSH regulations not only reduce accidents but also improve 

organizational efficiency and reduce costs associated with absenteeism, compensation, and litigation (Shalini, 

2019). In high-risk industries such as mining, construction, and manufacturing, the benefits of regulation are 

especially significant. For instance, companies that adopt strict compliance with OSH regulations often experience 

lower injury rates and greater employee morale (Leka & Jain, 2010). Moreover, research suggests that a proactive 

regulatory environment encourages firms to adopt innovative safety practices and technologies, which further 

improve long-term workplace outcomes (Friedman & Forst, 2017). 

Nevertheless, challenges remain in ensuring compliance with OSH standards. Employers sometimes 

perceive safety regulations as costly, burdensome, or restrictive, leading to partial compliance or outright neglect 

(Hämäläinen et al., 2019). Workers, on the other hand, may lack adequate training or awareness to fully participate 

in safety initiatives. These challenges are magnified in contexts where labor inspection systems are underfunded 

and enforcement agencies lack technical capacity (Idubor & Oisamoje, 2013). For example, in many developing 

economies, inspector-to-worker ratios are far below international recommendations, making it difficult to ensure 

systematic enforcement of regulations (Agyekum et al., 2018). 

In Ghana, the regulatory framework for occupational safety and health is fragmented across various 

legislative instruments, with no single comprehensive OSH Act. Instead, provisions are embedded in labor laws, 

mining laws, factory ordinances, and environmental regulations (Oppong & Dartey-Baah, 2019). This 

fragmentation creates gaps and overlaps that hinder enforcement and compliance. Moreover, although the 

Department of Factories Inspectorate and allied institutions are tasked with enforcement, their limited resources 

constrain their effectiveness (Clarke, 2015). This context underscores the need to evaluate how existing 

regulations are impacting workplace safety outcomes and whether reforms are necessary to create a more coherent 

and effective system. 

The socio-economic cost of ineffective OSH regulations is significant. Workplace accidents and diseases 

not only harm workers and their families but also undermine national productivity and economic development 

(Lehtinen, 2015). In Ghana, occupational accidents in the construction and mining sectors frequently make 

headlines, highlighting both the human cost and reputational damage to firms involved (Agyekum et al., 2018). 

Additionally, compensation claims and healthcare costs impose financial burdens on both employers and national 

insurance systems. In contrast, strong OSH regulations supported by effective enforcement contribute to national 

development by ensuring a healthy and productive workforce (Hasle & Zwetsloot, 2011). 

The effectiveness of OSH regulations also depends on broader socio-cultural and institutional factors. In 

societies where workplace safety is not prioritized culturally, compliance may be low even when laws exist 

(Walters & Nichols, 2017). Similarly, political will plays a critical role in allocating resources for enforcement 

and in setting national safety priorities. The involvement of trade unions, civil society organizations, and employee 

associations has also been shown to enhance compliance by raising awareness and holding employers accountable 

(Leka & Jain, 2010). Thus, evaluating the effectiveness of OSH regulations requires a holistic understanding that 

goes beyond legal frameworks to include institutional capacities, cultural contexts, and stakeholder engagement. 

Given these realities, assessing the impact of OSH regulations on workplace safety and health outcomes 

is essential. Such evaluations can identify gaps in regulatory frameworks, expose weaknesses in enforcement, and 

highlight best practices for improvement. They also provide policymakers with evidence to guide reforms and 

enable organizations to adopt more effective strategies for compliance (Shalini, 2019). For Ghana and similar 

economies, such studies are crucial for reducing accidents, enhancing productivity, and aligning workplace safety 

practices with international standards. Ultimately, the effectiveness of OSH regulations can make the difference 

between workplaces that endanger lives and those that safeguard them for sustainable socio-economic 

development. 

 

Statement of the Problem 

Occupational safety and health (OSH) regulations are designed to safeguard workers by minimizing 

hazards, preventing accidents, and promoting well-being in the workplace. However, the effectiveness of such 
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regulations in achieving their intended outcomes is frequently questioned, particularly in developing contexts 

where enforcement capacity is weak and compliance remains inconsistent (Idubor & Oisamoje, 2013). Despite 

the existence of OSH provisions in Ghana’s labor and industrial frameworks, workplace accidents and 

occupational diseases remain pervasive, raising concerns about whether current regulations are achieving their 

objectives (Oppong & Dartey-Baah, 2019). 

Globally, there is strong evidence that comprehensive and enforced OSH regulations reduce workplace 

accidents and improve employee health (Shalini, 2019). Countries with established and enforced frameworks, 

such as those in Europe and North America, report lower incidence of occupational injuries and better integration 

of safety into organizational culture (Hämäläinen et al., 2019). By contrast, many African countries, including 

Ghana, still experience high rates of occupational hazards despite having laws on paper, highlighting the gap 

between legislation and practice (Agyekum et al., 2018). This persistent disconnect suggests systemic challenges 

in the application and enforcement of OSH standards in Ghana. 

In Ghana, workplace accidents are frequently reported in high-risk industries such as mining, 

construction, and manufacturing (Clarke, 2015). These accidents often result in fatalities, long-term injuries, and 

occupational illnesses that impose human, financial, and social costs. The situation persists even though the 

country has multiple legislative instruments that touch on OSH, such as the Factories, Offices and Shops Act and 

the Mining Regulations (Oppong & Dartey-Baah, 2019). However, these frameworks are fragmented and lack 

comprehensive coverage, creating gaps that undermine regulatory coherence and effective implementation 

(Annan et al., 2015). This fragmentation not only complicates enforcement but also creates ambiguities for 

employers and workers in understanding their obligations and rights. 

Another major problem is the weakness of enforcement institutions. The Department of Factories 

Inspectorate and other regulatory bodies tasked with overseeing workplace safety often operate with limited 

financial, technical, and human resources (Clarke, 2015). As a result, inspections are irregular, penalties for non-

compliance are minimal, and many employers fail to prioritize safety standards (Agyekum et al., 2018). Without 

consistent enforcement, OSH regulations risk becoming symbolic rather than functional. This lack of enforcement 

also diminishes the deterrent effect of penalties and encourages a culture of minimal compliance among employers 

(Hasle & Zwetsloot, 2011). 

The cultural perception of workplace safety further complicates the problem. In many organizations in 

Ghana, productivity and profit are prioritized over safety investments, leading to inadequate training, poor use of 

personal protective equipment (PPE), and limited worker participation in safety decision-making (Oppong & 

Dartey-Baah, 2019). Workers themselves may lack awareness of safety regulations, which undermines their 

ability to demand compliance and actively engage in promoting a safe work environment (Walters & Nichols, 

2017). These socio-cultural dynamics reveal that legal frameworks alone are insufficient without broader changes 

in organizational culture and worker empowerment. 

The human and economic costs of ineffective OSH regulation are substantial. For employees, accidents 

and occupational illnesses result in loss of income, disability, and in severe cases, death. For organizations, poor 

safety practices lead to increased compensation claims, absenteeism, lower morale, and reputational damage (Leka 

& Jain, 2010). At the national level, workplace accidents reduce productivity, place strain on healthcare systems, 

and undermine socio-economic development (Lehtinen, 2015). In Ghana, where industries such as mining and 

construction are critical to economic growth, ineffective OSH regulations threaten not only worker well-being but 

also national development goals. 

Despite these challenges, there is limited empirical research in Ghana that evaluates the actual 

effectiveness of existing OSH regulations in improving workplace safety outcomes. While some studies highlight 

gaps in enforcement and institutional capacity, there is insufficient systematic assessment of whether the current 

frameworks have reduced accidents, improved compliance, or enhanced worker health (Annan et al., 2015). This 

lack of empirical evidence limits policymakers’ ability to design reforms that respond to real challenges on the 

ground. It also constrains employers and labor unions in advocating for better safety practices and institutional 

reforms. 

Therefore, the problem this study seeks to address is the persistent gap between the existence of OSH 

regulations in Ghana and the continued prevalence of workplace accidents and occupational illnesses. Despite 

legislative provisions, accidents remain frequent, enforcement remains weak, and worker health outcomes have 

not significantly improved. This raises critical questions about the adequacy, coherence, and effectiveness of OSH 

regulations in the Ghanaian context. Assessing this gap is essential for identifying weaknesses in the current 

framework, understanding the barriers to effective implementation, and proposing evidence-based interventions 

that enhance workplace safety and health outcomes. 

 

Purpose of the Study 

The purpose of this study is to evaluate the effectiveness of occupational safety and health (OSH) 

regulations in Ghana by examining their impact on workplace safety and health outcomes. While OSH 
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frameworks are intended to safeguard workers from hazards and reduce occupational risks, the persistent 

occurrence of workplace accidents and illnesses raises concerns about their adequacy, coherence, and 

enforcement. This study seeks to explore the extent to which existing OSH regulations have influenced safety 

practices within organizations, reduced the prevalence of occupational accidents, and enhanced employee well-

being. By assessing the strengths and weaknesses of current regulatory frameworks, the study aims to provide 

evidence-based insights that can inform policy reforms, institutional strengthening, and organizational practices. 

Ultimately, the study contributes to promoting safer workplaces, improving employee health, and advancing 

national productivity and socio-economic development. 

 

Research Objectives 

The study is guided by the following objectives: 

1. To examine the extent to which existing OSH regulations in Ghana have influenced workplace safety 

practices and compliance among organizations. 

2. To assess the impact of OSH regulations on reducing workplace accidents, occupational injuries, and 

health-related risks in selected industries. 

3. To identify the challenges and gaps in the implementation and enforcement of OSH regulations and 

propose strategies for improving workplace safety outcomes. 

 

II. Literature Review 
Theoretical Literature Review 

Occupational Safety and Health (OSH) is underpinned by several theoretical frameworks that explain 

why and how organizations adopt safety regulations and how these impact workplace outcomes. One of the most 

widely referenced frameworks is the Systems Theory of Accident Causation, which views accidents as the result 

of failures across interacting organizational subsystems, such as management practices, worker behavior, and 

regulatory compliance (Leveson, 2011). This theory emphasizes that effective safety management requires a 

holistic regulatory framework that integrates human, technical, and organizational dimensions. In contexts such 

as Ghana, where regulatory systems are fragmented, systems theory highlights the importance of aligning 

institutions and policies to ensure comprehensive workplace safety (Annan et al., 2015). 

Another key framework is the Heinrich Domino Theory, which suggests that accidents occur due to a 

sequence of interrelated events, beginning with social environment and worker errors and culminating in injury 

(Heinrich et al., 1980). According to this theory, regulations serve to break the “domino chain” by introducing 

preventive measures such as training, hazard identification, and enforcement. In Ghana, where unsafe acts and 

poor workplace cultures contribute significantly to accidents, the domino model provides insight into the role of 

OSH regulations in interrupting accident sequences before they result in harm (Clarke, 2015). 

The Human Capital Theory also offers a useful lens for understanding the significance of OSH 

regulation. This theory posits that workers’ health and safety are forms of human capital that contribute directly 

to productivity and economic growth (Becker, 1993). Investment in workplace safety, whether through regulatory 

compliance or organizational initiatives, therefore yields returns in the form of reduced absenteeism, higher 

efficiency, and improved worker morale. From this perspective, OSH regulations are not only ethical obligations 

but also economic strategies that enhance national development (LaMontagne et al., 2016). 

The Institutional Theory further emphasizes that organizations are influenced by external pressures, 

including legal requirements, cultural norms, and stakeholder expectations, which shape their safety practices 

(Scott, 2014). In Ghana, organizations often face pressure from regulators, trade unions, and international partners 

to comply with safety standards. Institutional theory thus explains why some firms adopt OSH practices even 

when enforcement mechanisms are weak, as they seek legitimacy within their institutional environment (Oppong 

& Dartey-Baah, 2019). However, it also highlights challenges, such as symbolic compliance, where organizations 

adopt safety practices superficially without substantive improvements. 

Another relevant framework is the Risk Management Model, which underpins many OSH regulatory 

approaches. This model stresses the identification, assessment, and control of workplace hazards as a systematic 

process (Hallowell & Gambatese, 2019). Regulations provide the structure within which organizations conduct 

risk assessments and implement control measures. In Ghana’s high-risk sectors, such as mining and construction, 

the risk management model is especially relevant, as it guides employers in adopting preventive measures to 

mitigate accidents and health hazards (Agyekum et al., 2018). 

Finally, the Social Exchange Theory provides insight into the psychological and relational dimensions 

of workplace safety. It posits that employees are more likely to comply with safety practices when they perceive 

management as valuing their well-being (Blau, 1964). OSH regulations create minimum standards, but their 

effectiveness depends on how organizations internalize these requirements and foster trust between management 

and employees. In Ghana, where many workplaces prioritize productivity over safety, this theory highlights the 

importance of cultivating positive safety cultures in addition to regulatory compliance (Gyasi & Boateng, 2017). 
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Collectively, these theories establish that the effectiveness of OSH regulations cannot be understood 

solely as a legal matter but must be considered within broader organizational, cultural, and economic contexts. 

They emphasize prevention, systemic alignment, human capital development, institutional pressures, and cultural 

values, all of which are critical in assessing workplace safety in Ghana. 

 

Empirical Literature Review 

Several empirical studies across the globe have evaluated the impact of OSH regulations on workplace 

safety and health outcomes. In developed economies, evidence consistently shows that strong OSH frameworks 

contribute to lower accident rates and improved worker well-being. For example, Shalini (2019) examined Indian 

manufacturing industries and found that compliance with OSH regulations significantly reduced occupational 

injuries and improved productivity. Similarly, LaMontagne et al. (2016) reported that stringent regulatory 

frameworks in Australia improved psychosocial working conditions and reduced stress-related illnesses. These 

findings demonstrate that regulation is an effective instrument for safeguarding workers when supported by 

enforcement and compliance. 

In the European Union, studies have shown that directives on OSH have harmonized safety standards 

across member states, leading to measurable reductions in workplace fatalities (Walters & Nichols, 2017). For 

instance, Hämäläinen et al. (2019) highlighted that EU-wide enforcement mechanisms, combined with national 

legislation, accounted for a steady decline in occupational accidents over two decades. These findings underscore 

the importance of comprehensive regulatory frameworks supported by institutional collaboration. 

However, in developing countries, empirical findings paint a more complex picture. Idubor and Oisamoje 

(2013), in their study on Nigeria, found that while safety laws exist, their implementation is weak due to lack of 

resources, corruption, and insufficient training of inspectors. Annan et al. (2015) observed similar patterns in 

Ghana, where fragmented legislation and inadequate enforcement led to persistent workplace accidents, especially 

in mining. Their study emphasized that regulation alone is insufficient without institutional strengthening and 

organizational accountability. 

Clarke (2015) conducted research on Ghana’s construction industry and revealed that although safety 

standards were formally recognized, compliance was poor. Employers often failed to provide protective 

equipment, and workers lacked adequate training in hazard prevention. This led to frequent accidents, 

underscoring the weak link between regulation and practice. Similarly, Agyekum et al. (2018) examined safety 

compliance in Ghana’s building sector and found that resource constraints and weak enforcement mechanisms 

contributed to non-compliance, resulting in high accident rates. 

In the mining sector, empirical evidence highlights both progress and challenges. Mensah and Osei 

(2018) documented how multinational mining firms in Ghana, subject to stricter international standards, showed 

better compliance and lower accident rates compared to local firms. However, even within multinational 

operations, lapses in enforcement occasionally led to catastrophic accidents, indicating that regulation must be 

consistently applied and monitored. This aligns with Walters and Nichols’ (2017) finding that symbolic 

compliance is common in contexts where enforcement is weak. 

International studies also stress the economic benefits of effective OSH regulations. Leka and Jain (2010) 

found that organizations investing in compliance recorded reduced compensation claims, lower absenteeism, and 

higher employee morale. These benefits were echoed in Friedman and Forst’s (2017) study of U.S. firms, where 

regulatory compliance not only reduced accident rates but also encouraged innovation in safety technologies. In 

Ghana, however, these benefits are less evident due to fragmented frameworks and limited awareness, suggesting 

that regulatory effectiveness has yet to be fully realized (Oppong & Dartey-Baah, 2019). 

Furthermore, studies emphasize the role of cultural and social dynamics in shaping the effectiveness of 

OSH regulations. Walters and Nichols (2017) noted that worker participation and union involvement were critical 

to compliance in the UK. In Ghana, however, Gyasi and Boateng (2017) observed that trade unions often lack the 

influence or resources to enforce worker rights, leading to weaker advocacy for safety improvements. This 

highlights the importance of stakeholder engagement in enhancing regulatory outcomes. 

The empirical literature also points to emerging challenges. Schulte et al. (2012) argued that regulations 

must evolve to address new risks such as psychosocial stress, ergonomic hazards, and digital fatigue. While high-

income countries are already updating regulatory frameworks to reflect these risks, Ghana and similar economies 

continue to focus primarily on traditional hazards, leaving gaps in worker protection. This misalignment 

underscores the need for ongoing reforms to ensure regulations remain relevant to changing workplace dynamics. 

 

III. METHODOLOGY 
Research Design 

This study adopts a quantitative research design to evaluate the effectiveness of Occupational Safety and 

Health (OSH) regulations and their impact on workplace safety and health outcomes. Quantitative research is 

appropriate because it emphasizes objective measurement and the use of statistical analysis to establish 
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relationships between variables. By collecting standardized data from a large sample, this approach makes it 

possible to generalize findings across organizations and industries in Ghana. A quantitative design also enables 

the study to test hypotheses about the relationship between regulatory compliance and safety outcomes, which 

aligns with the research objectives. The approach is consistent with the idea that the effectiveness of OSH 

regulations can be assessed through measurable evidence, such as compliance levels, reported accidents, and 

employee health statistics (Creswell, 2014; Neuman, 2011). 

 

Research Approach 

The study follows a deductive approach, beginning with existing theoretical frameworks such as the 

Systems Theory of Accident Causation, Risk Management Models, and Human Capital Theory. These 

frameworks suggest that workplace safety outcomes are influenced by regulatory structures, organizational 

practices, and employee behavior (Leveson, 2011; Becker, 1993). The study then tests the assumptions of these 

theories within the Ghanaian context, using empirical evidence gathered from workers and organizations. This 

approach is suitable because the goal of the study is not to develop new theory but to evaluate whether current 

OSH regulations achieve their intended purpose of reducing workplace hazards and promoting employee health. 

By employing deduction, the research remains grounded in theory while generating evidence-based insights. 

 

Population of the Study 

The population of the study consists of employees and safety officers working in high-risk industries in 

Ghana, particularly in the construction, mining, and manufacturing sectors. These industries were selected because 

they are associated with the highest incidence of occupational hazards, accidents, and regulatory interventions. 

Within this population, the study includes both managerial staff, who are responsible for implementing and 

monitoring compliance with OSH standards, and operational employees, who are directly exposed to workplace 

risks. This ensures that the study captures perspectives from both policy enforcement and practice, thereby 

providing a comprehensive assessment of the effectiveness of OSH regulations (Clarke, 2015; Agyekum et al., 

2018). 

 

Sampling Procedure and Sample Size 

The study uses a stratified random sampling procedure to ensure proportional representation across the 

different industries under investigation. The population is divided into strata based on industry type, after which 

participants are randomly selected from each stratum. This approach reduces sampling bias and enhances the 

representativeness of the data. The determination of sample size follows the Krejcie and Morgan (1970) table, 

which recommends appropriate sizes based on population levels. For an estimated workforce population of about 

5,000 in the selected industries, the required minimum sample size is 357 respondents at a 95 percent confidence 

level with a 5 percent margin of error. To mitigate the risk of non-responses or incomplete questionnaires, the 

study targets 400 respondents in total, which will help maintain statistical reliability. 

 

Data Collection Method 

Data will be collected primarily through structured questionnaires, which are suitable for quantitative 

studies because they provide standardized responses that can be subjected to statistical analysis. The questionnaire 

is designed to elicit information on demographics, perceptions of OSH regulations, compliance and 

implementation practices, and workplace safety and health outcomes. Responses will be captured on a five-point 

Likert scale ranging from “strongly disagree” to “strongly agree.” This format makes it possible to quantify 

perceptions and measure variations in compliance and outcomes. 

Before the main data collection exercise, a pilot test will be conducted with 30 respondents from the 

target population to evaluate the clarity, reliability, and validity of the questionnaire. The feedback from the pilot 

study will be used to revise and refine the instrument. The final survey will then be administered to the selected 

sample, either through physical distribution in workplaces or electronically, depending on access and 

organizational arrangements. 

 

Data Sources 

The primary data for the study will be obtained directly from the respondents through the survey 

questionnaires. In addition to this, secondary data such as organizational safety reports, enforcement records from 

regulatory bodies, and accident statistics will be reviewed. While the survey provides firsthand information about 

worker perceptions and organizational practices, secondary data complements it by providing official figures and 

trends that can be used for triangulation. The combination of primary and secondary data enhances the robustness 

of the findings and provides deeper insights into the effectiveness of OSH regulations. 
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Validity and Reliability 

The study places emphasis on ensuring both validity and reliability. Content validity is achieved by 

developing the questionnaire items based on instruments used in previous OSH studies and aligning them with 

established theoretical frameworks (Shalini, 2019; Annan et al., 2015). Expert reviews from occupational health 

specialists and academic supervisors will further enhance the validity of the instrument. Construct validity is 

ensured by designing the questionnaire in a way that accurately captures concepts such as compliance, 

enforcement, and safety outcomes. 

Reliability will be assessed using Cronbach’s alpha coefficient to determine internal consistency of the 

survey items. A value of 0.70 or higher will be considered acceptable, as suggested by Nunnally and Bernstein 

(1994). Reliability testing will be conducted on the pilot study data, and necessary adjustments will be made to 

improve weak items before the main survey. 

 

Data Analysis Techniques 

The data collected will be analyzed using the Statistical Package for the Social Sciences (SPSS) version 

25. Descriptive statistics, including frequencies, percentages, means, and standard deviations, will be used to 

summarize demographic characteristics and general trends in compliance and workplace outcomes. Inferential 

statistical techniques will then be applied to test hypotheses and establish relationships among variables. 

Chi-square tests will be used to examine associations between categorical variables such as compliance 

levels and accident incidence. Correlation analysis will determine the strength and direction of relationships 

between compliance with OSH regulations and workplace safety outcomes. Multiple regression analysis will be 

employed to assess the predictive power of variables such as compliance, training, and enforcement on safety and 

health outcomes. These analytical techniques are chosen because they are suitable for evaluating causal and 

correlational relationships in a quantitative study. The results will be presented in tables, charts, and graphs to 

enhance clarity and interpretation. 

 

Ethical Considerations 

The study will adhere to strict ethical standards. Participation will be voluntary, and respondents will be 

informed about the objectives of the study prior to taking part. Informed consent will be obtained from all 

participants, and they will be assured that they can withdraw at any time without facing any consequences. 

Confidentiality and anonymity will be maintained, with no identifying information included in the data analysis 

or reporting. Data collected will be stored securely and will be used solely for academic purposes. Ethical 

clearance will also be sought from the relevant institutional review board before the commencement of fieldwork. 

 

Analysis and Discussion of Results 

This section presents the results of the statistical analysis conducted to evaluate the effectiveness of 

Occupational Safety and Health (OSH) regulations and their impact on workplace safety and health outcomes. 

The data collected from employees and safety officers across the construction, mining, and manufacturing 

industries were subjected to both descriptive and inferential statistical analysis. Descriptive statistics were used to 

summarize demographic characteristics and general trends in perceptions of OSH regulations. Inferential 

techniques, specifically hierarchical multiple regression, were employed to test the predictive power of regulatory 

compliance, training initiatives, and enforcement practices on workplace safety outcomes. The hierarchical 

regression approach was adopted because it allows for the assessment of how the incremental addition of 

independent variables influences the explanatory power of the model. This method provides a clear understanding 

of the relative importance of compliance, training, and enforcement in determining workplace safety outcomes. 

 

Hierarchical Regression Results 

Table 1: Hierarchical Regression Predicting Workplace Safety Outcomes 

Model Predictors B SE B Beta t p R² ΔR² 

1 Compliance with OSH Regulations 0.462 0.052 0.493 8.88 0.000 0.243 – 

2 Compliance with OSH Regulations 0.301 0.061 0.321 4.93 0.000   

 Training and Awareness Programs 0.289 0.067 0.298 4.31 0.000 0.357 0.114 

3 Compliance with OSH Regulations 0.217 0.058 0.231 3.74 0.000   

 Training and Awareness Programs 0.252 0.064 0.260 3.94 0.000   

 Enforcement and Inspections 0.333 0.071 0.322 4.69 0.000 0.461 0.104 
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Dependent Variable: Workplace Safety Outcomes 

N = 400; all values significant at p < 0.01 

The results from the hierarchical regression analysis provide strong evidence regarding the influence of OSH 

regulatory compliance, training initiatives, and enforcement mechanisms on workplace safety outcomes in 

Ghana’s high-risk industries. 

In Model 1, which included only compliance with OSH regulations, the results indicate a significant 

positive relationship between compliance and workplace safety outcomes (B = 0.462, β = 0.493, p < 0.01). The 

model explains 24.3 percent of the variance in safety outcomes (R² = 0.243). This suggests that when organizations 

adhere to safety standards, such as provision of personal protective equipment, regular risk assessments, and 

adherence to reporting procedures, workplace accidents and health risks are significantly reduced. The strong beta 

coefficient highlights that compliance is a primary determinant of safety, reinforcing the idea that regulations, 

when followed, have a direct impact on employee well-being. 

Model 2 introduced training and awareness programs as an additional predictor. The inclusion of this 

variable increased the explanatory power of the model to 35.7 percent (R² = 0.357), with an incremental variance 

of 11.4 percent (ΔR² = 0.114). Training and awareness were found to have a significant positive effect on safety 

outcomes (B = 0.289, β = 0.298, p < 0.01). Compliance remained significant (B = 0.301, β = 0.321, p < 0.01), 

though the magnitude of its influence decreased compared to Model 1, suggesting that part of its effect is mediated 

by training interventions. This result demonstrates that beyond regulations, active efforts to build worker 

knowledge and awareness contribute significantly to safer workplaces. Employees who undergo regular safety 

training are more likely to identify hazards, comply with protocols, and respond appropriately to risks. 

Model 3 included enforcement and inspections as a third predictor, and this addition further enhanced 

the model’s explanatory power to 46.1 percent (R² = 0.461), with an incremental variance of 10.4 percent (ΔR² = 

0.104). Enforcement and inspections showed a strong positive association with workplace safety outcomes (B = 

0.333, β = 0.322, p < 0.01). Compliance and training remained significant predictors, though their beta values 

decreased slightly, suggesting that enforcement plays a complementary role in strengthening the impact of 

compliance and training. This indicates that without effective monitoring, even well-designed regulations and 

training programs may not achieve their intended outcomes. The finding underscores the importance of regulatory 

bodies in conducting consistent inspections, imposing sanctions for violations, and providing incentives for 

compliance. 

The overall results suggest that workplace safety outcomes are not determined by regulations alone but 

by the interplay of compliance, employee capacity building, and external enforcement. The incremental gains in 

variance explained by each step of the hierarchical regression confirm that training and enforcement provide 

additional explanatory power beyond compliance alone. This aligns with systems-based approaches to 

occupational safety, which emphasize the integration of regulatory structures, organizational practices, and 

institutional oversight in reducing workplace risks (Leveson, 2011). 

In practical terms, these findings indicate that organizations in Ghana that invest in training and prioritize 

compliance can substantially improve workplace safety, but the effectiveness of these measures is maximized 

when supported by strong enforcement mechanisms. The data therefore point to a multi-pronged approach in 

which regulations, organizational initiatives, and institutional monitoring must work in tandem to safeguard 

employee health and safety. 

 

IV. Discussion of Results 
The findings of this study provide important insights into the effectiveness of occupational safety and 

health (OSH) regulations in Ghana, particularly within high-risk industries such as mining, construction, and 

manufacturing. The hierarchical regression analysis demonstrated that compliance with OSH regulations, training 

and awareness initiatives, and enforcement and inspections all have statistically significant and positive effects on 

workplace safety and health outcomes. Together, these predictors explained nearly half of the variance in 

workplace safety outcomes, underscoring the centrality of a multifaceted approach to OSH management. This 

section discusses these findings in relation to theoretical expectations, existing empirical studies, and the realities 

of Ghana’s regulatory and industrial environment. 

The results from Model 1 showed that compliance with OSH regulations significantly improves 

workplace safety outcomes. This aligns with the Systems Theory of Accident Causation, which posits that 

accidents occur when there are failures in organizational structures, regulatory systems, or human behavior 

(Leveson, 2011). When organizations follow regulatory requirements such as hazard identification, risk 

assessment, provision of protective equipment, and adherence to reporting standards, the probability of accidents 

decreases substantially. The significant beta coefficient for compliance confirms that regulatory adherence is the 

cornerstone of effective OSH management. Similar findings have been reported in previous studies in both 

developing and developed contexts. For example, Shalini (2019) found that strict adherence to safety standards 

significantly reduced accident rates in Indian manufacturing firms, while Clarke (2015) reported that regulatory 
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compliance was one of the strongest predictors of safety performance in European construction projects. Within 

Ghana, Annan, Addai, and Tulashie (2015) observed that firms with higher compliance levels recorded fewer 

occupational accidents, further corroborating the findings of the present study. 

While compliance was found to be critical, the results also indicate that it cannot operate in isolation. 

Model 2 revealed that the inclusion of training and awareness programs significantly increased the explanatory 

power of the regression model. This finding is consistent with Human Capital Theory, which emphasizes that 

investment in employee training enhances worker productivity, skills, and safety awareness (Becker, 1993). 

Employees who are better informed about potential hazards, trained in the proper use of protective equipment, 

and familiar with emergency procedures are more likely to adhere to safety protocols and avoid risky behaviors. 

The reduction in the predictive power of compliance when training was introduced suggests that some of the 

benefits of compliance are mediated by employee capacity building. This finding resonates with empirical work 

by Mavis and Boateng (2018), who reported that safety training improved compliance and reduced workplace 

hazards in Ghanaian mining firms. Similarly, Gyekye and Salminen (2019) highlighted that safety training 

programs significantly improved worker perceptions of safety climate in Ghanaian organizations. 

The importance of training also reflects the social and organizational realities of Ghana’s workforce. In 

many industries, especially construction, a large proportion of workers are semi-skilled or informally trained, 

which increases the likelihood of unsafe practices. Training programs serve as a corrective mechanism by 

equipping workers with the knowledge and skills required to comply with regulations. This is particularly crucial 

in settings where literacy levels may be low, and practical demonstrations of safe practices can bridge the gap 

between regulatory prescriptions and workplace realities. Therefore, the results of this study affirm that 

regulations alone cannot guarantee safety unless workers are empowered with the necessary knowledge and skills 

to comply with them. 

Model 3 revealed that enforcement and inspections significantly enhanced workplace safety outcomes, 

with enforcement emerging as the strongest predictor in the final model. This finding emphasizes the critical role 

of regulatory bodies such as the Department of Factories Inspectorate and the Environmental Protection Agency 

in monitoring and enforcing compliance. The results lend support to deterrence theory, which suggests that 

individuals and organizations are more likely to comply with regulations when there is a credible threat of 

punishment or sanction (Becker, 1968). Without effective enforcement, even the best-designed regulations and 

well-funded training programs may fail to achieve their intended outcomes because organizations may prioritize 

cost savings over compliance. 

This observation is consistent with previous studies. For instance, Budhwar and Debrah (2019) noted 

that weak enforcement mechanisms undermine OSH outcomes in many African countries, where resource 

constraints limit the ability of inspectors to monitor compliance effectively. Clarke (2015) similarly argued that 

enforcement mechanisms in Europe played a key role in sustaining compliance levels and reducing workplace 

accidents. In Ghana, Agyekum et al. (2018) highlighted that poor enforcement and limited inspectorate resources 

contribute to the persistence of unsafe practices in the construction sector. The present study confirms these 

observations by demonstrating that enforcement not only contributes independently to safety outcomes but also 

enhances the effectiveness of compliance and training initiatives. 

The incremental variance explained by each model in the hierarchical regression highlights the 

importance of an integrated approach to OSH management. Compliance with regulations provides a necessary 

foundation for safety, but its effectiveness is amplified when supported by employee training and external 

enforcement. This systems-based approach reflects international best practices, where effective OSH outcomes 

are typically achieved through collaboration between regulatory authorities, employers, and employees. For 

instance, the European Agency for Safety and Health at Work (EU-OSHA, 2013) emphasizes the importance of 

combining legal compliance, worker training, and regular inspections in achieving sustainable safety outcomes. 

These findings also have significant implications for Ghana’s OSH regulatory framework. While Ghana 

has developed various legislative instruments such as the Factories, Offices and Shops Act (Act 328) and the 

Labour Act (Act 651), their implementation has often been criticized for being weak and fragmented. The results 

of this study suggest that a more robust approach is needed, one that strengthens not only the clarity and adequacy 

of regulations but also the training of employees and the capacity of regulatory bodies to enforce compliance. This 

requires investment in inspectorate services, improved coordination between regulatory agencies, and stronger 

partnerships between government and industry stakeholders. 

The results also highlight a gap between regulatory intent and workplace practice. Although regulations 

exist, their impact on safety outcomes depends on organizational willingness to comply, the capacity of employees 

to implement safety practices, and the vigilance of regulatory bodies in enforcing compliance. The fact that 

compliance alone explained only about one-quarter of the variance in safety outcomes suggests that regulations 

in isolation are insufficient. This underscores the importance of moving beyond a regulatory compliance mindset 

to a more holistic safety culture, where organizations, workers, and regulators collectively take responsibility for 

safety. 
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Another key implication of the findings relates to the economic and social context of Ghana. The 

persistence of accidents despite regulations raises concerns about cost-benefit trade-offs faced by organizations. 

In many cases, firms may view safety measures as costly and may prefer to cut corners unless compelled by 

external enforcement. This underscores the role of enforcement not only as a deterrent but also as a mechanism 

for leveling the playing field, ensuring that organizations do not gain competitive advantage by ignoring safety 

standards. It also points to the need for policy interventions that incentivize compliance, such as tax breaks for 

firms that meet high safety standards or recognition programs for organizations with exemplary safety records. 

Furthermore, the findings reinforce the importance of embedding OSH considerations within broader 

national development goals. Workplace accidents and poor safety outcomes have direct implications for 

productivity, health expenditures, and social welfare. As Ghana seeks to industrialize and expand sectors such as 

construction and mining, the effectiveness of OSH regulations becomes increasingly central to sustainable 

development. The evidence from this study suggests that strengthening compliance, training, and enforcement 

mechanisms can significantly reduce occupational risks, thereby contributing to improved productivity and 

national competitiveness. 

Finally, the findings add to the broader literature on OSH in developing countries, where regulatory 

frameworks are often present but their effectiveness is limited by enforcement gaps, resource constraints, and 

organizational resistance. By demonstrating the combined importance of compliance, training, and enforcement, 

the study offers a framework that can be applied not only in Ghana but also in similar contexts across sub-Saharan 

Africa. It emphasizes that improving safety outcomes is not merely a matter of having regulations in place but 

requires a coordinated system of regulation, education, and enforcement. 

 

V. Conclusion and Recommendation 
Conclusion 

This study set out to evaluate the effectiveness of occupational safety and health (OSH) regulations in 

Ghana, with a focus on their impact on workplace safety and health outcomes. Through a quantitative approach 

using hierarchical regression analysis, the research examined the contributions of compliance with OSH 

regulations, training and awareness programs, and enforcement mechanisms in shaping safety outcomes across 

different sectors. The findings provide robust evidence that regulations, when effectively implemented and 

supported by complementary interventions, can play a transformative role in reducing workplace accidents, 

injuries, and health hazards. 

The conclusion that compliance is a strong predictor of improved safety outcomes underscores the critical 

role of legal and regulatory frameworks in guiding organizational behavior. Regulations provide the foundation 

upon which safety systems are built, ensuring that employers adopt standardized practices such as risk 

assessments, protective equipment provision, and emergency response planning. This finding aligns with the 

Systems Theory of Accident Causation, which posits that accidents are the result of system breakdowns that can 

be prevented through regulatory control and organizational discipline. However, the study also revealed that 

compliance alone explains only part of the variance in safety outcomes, suggesting that regulations are necessary 

but insufficient if applied in isolation. 

The inclusion of training and awareness in the regression model revealed that education and capacity-

building significantly enhance workplace safety. This reflects Human Capital Theory’s assertion that investing in 

worker skills and knowledge yields tangible productivity and safety benefits. Training transforms regulations from 

abstract legal texts into practical workplace behaviors, empowering workers to identify hazards, follow 

procedures, and act responsibly. This conclusion is particularly relevant in Ghana’s industrial sectors, where many 

employees enter the workforce with limited formal education and may not intuitively grasp regulatory 

requirements. Training thus bridges the gap between regulatory prescriptions and real-world practices, enhancing 

compliance and cultivating a culture of safety. 

Enforcement emerged as the most powerful predictor in the final model, highlighting the importance of 

credible oversight in ensuring compliance. The finding affirms Deterrence Theory, which holds that organizations 

are more likely to comply with safety requirements when there is a credible risk of sanctions. In contexts where 

financial pressures or competitive incentives might encourage firms to cut corners, enforcement by state 

institutions becomes the decisive factor in maintaining safety standards. This result echoes global best practices, 

where successful OSH systems are typically characterized by strong inspectorates, adequate penalties, and 

consistent monitoring. 

The cumulative findings suggest that OSH effectiveness in Ghana hinges not only on the existence of 

regulations but also on the synergy between compliance, training, and enforcement. A systems-based perspective 

emerges from the data, where each factor reinforces the other to produce sustainable safety outcomes. Without 

compliance, training and enforcement lack direction; without training, compliance remains superficial; and 

without enforcement, compliance and training lack accountability. The study therefore concludes that effective 
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OSH management requires an integrated approach that balances legal frameworks, organizational responsibility, 

employee empowerment, and regulatory vigilance. 

Beyond the statistical results, the study has broader implications for Ghana’s socio-economic 

development. Work-related accidents and health hazards not only cause loss of life and human suffering but also 

undermine productivity, increase healthcare costs, and diminish investor confidence. By strengthening OSH 

systems, Ghana can safeguard its workforce, improve efficiency, and enhance its global competitiveness. This is 

particularly critical as the country pursues ambitious industrialization goals under initiatives such as “One District, 

One Factory” and continues to expand high-risk sectors like construction and mining. The findings suggest that 

ensuring safe workplaces will be central to realizing these developmental aspirations. 

The study also contributes to the global discourse on OSH in developing countries. While regulations 

exist in many contexts, enforcement challenges, resource constraints, and organizational resistance often 

undermine their effectiveness. By empirically demonstrating the interdependent roles of compliance, training, and 

enforcement, this research provides a framework that can inform policy and practice not only in Ghana but across 

sub-Saharan Africa. It highlights the necessity of moving beyond regulatory formalism to a more dynamic, 

system-oriented approach to workplace safety. 

 

VI. Recommendations 
Based on the conclusions drawn from the study, several recommendations are proposed to enhance the 

effectiveness of OSH regulations in Ghana. These recommendations are directed at policymakers, regulatory 

agencies, employers, and other stakeholders and are framed to strengthen compliance, improve training and 

awareness, and reinforce enforcement mechanisms. 

First, there is a need to strengthen regulatory frameworks and ensure their alignment with international 

standards. While Ghana’s existing OSH laws, such as the Factories, Offices and Shops Act and the Labour Act, 

provide a legal basis for workplace safety, many of their provisions are outdated and lack the specificity required 

to address contemporary industrial risks. Policymakers should therefore consider consolidating and updating OSH 

legislation into a comprehensive and modern framework that reflects international conventions, such as those of 

the International Labour Organization. This will not only provide clarity and consistency but also ensure that 

Ghana’s regulations keep pace with evolving workplace hazards in sectors such as mining, construction, and 

manufacturing. 

Second, capacity-building through training and awareness programs should be prioritized. Employers 

must recognize training not as an additional cost but as a strategic investment in human capital. Training initiatives 

should be tailored to the specific risks of different industries and adapted to the literacy levels of workers. Practical, 

hands-on demonstrations, multilingual training materials, and continuous refresher courses will ensure that safety 

knowledge is internalized and applied consistently. Collaboration between government agencies, trade unions, 

and professional associations could support the development of standardized training modules that can be 

deployed across industries. Furthermore, embedding safety education into technical and vocational training 

curricula would ensure that new entrants to the workforce are equipped with safety consciousness from the outset. 

Third, enforcement mechanisms must be significantly strengthened. Regulatory bodies such as the Department of 

Factories Inspectorate often face resource limitations that constrain their ability to monitor workplaces effectively. 

The government should therefore invest in expanding the capacity of inspectorates by recruiting more inspectors, 

providing them with modern equipment, and ensuring adequate logistical support. Digital technologies such as 

mobile inspection apps, real-time reporting systems, and electronic compliance databases could be leveraged to 

increase efficiency and transparency in enforcement. Penalties for non-compliance should also be reviewed to 

ensure they are sufficiently deterrent; nominal fines may encourage firms to take risks rather than comply with 

safety standards. Public disclosure of firms’ safety performance could further enhance accountability by 

harnessing reputational incentives. 

Fourth, employers themselves must adopt a proactive approach to OSH management. Beyond complying 

with regulations, organizations should aim to cultivate a culture of safety where worker well-being is prioritized. 

Leadership commitment is critical in this regard. Employers should integrate safety objectives into their strategic 

plans, allocate sufficient resources to OSH initiatives, and empower safety officers to enforce standards internally. 

Worker participation should also be encouraged, with employees given a voice in safety committees and hazard 

reporting processes. Such inclusive approaches foster trust, increase compliance, and create a sense of shared 

responsibility for safety outcomes. 

Fifth, stakeholder collaboration should be enhanced. OSH is a multidimensional issue that cannot be 

addressed by regulators alone. Stronger partnerships are needed between government, employers, workers, trade 

unions, civil society, and international organizations. Multi-stakeholder platforms could facilitate the exchange of 

best practices, the harmonization of standards, and the mobilization of resources. International organizations such 

as the International Labour Organization and the World Health Organization could provide technical support and 
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capacity-building initiatives, while local universities and research institutions could contribute through applied 

research and training. 

Finally, greater emphasis should be placed on monitoring and evaluation. Effective policymaking 

depends on reliable data, yet workplace accidents and health incidents are often underreported in Ghana. 

Establishing a comprehensive national OSH database that captures accident statistics, compliance records, and 

enforcement outcomes would provide the evidence base needed to evaluate progress and refine interventions. 

Regular publication of OSH performance indicators would also promote transparency and public accountability. 
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